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REMPART : how to bring young people to heritage conservation?

REMPART movement
started in 1966

= A union of 170 local associations
for the savegard of heritage.

= A national organisation
recognised as a public utility
organisation by the french stat.

= A philosophy that links heritage
and citizenship




REMPART : how to bring young people to heritage conservation?

A diversity of heritage sites

Behind one or several
sites there is one member
association ...




REMPART : how to bring young people to heritage conservation?

A diversity of heritage sites

75 % are protected as
listed heritage assets

80% are located in rural
areas

20 % is designated as « Rural héritage »



Presenter
Presentation Notes
Grande diversité de sites : patrimoine religieux, patrimoine militaire, patrimoine rural. Un spectre très large, qui au fond, représente l’évolution des préoccupations et des mentalités en termes de protection du patrimoine. 
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CHANTIERS
DE BENEVOLES

TECHNIQUES
TRADITIONNELLES

ARCHEOLOGIE
ENVIRONNEMENT

STAGES
DE FORMATION

HERITAGE

NORKCAMPS

FOR YOUNG AND
ADULT VOLUNTEERS
SINCE 1966

Choose from more
than 300 holidays
and technical
trainings in France
at affordable prices!

REMPART

1 rue des Guillemites,

T 75004 Paris

= Tél: 01427196 55
Phone :+33142719655
REMPART [T TE e S PR T

f ¥ www.rempart.com

g 1 rue des Guillemites

i+ 14211 9% 55
contactfrempart.com

f ¥ www.rempart.com
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Presentation Notes
Big communication campaigns are organised every year to reach the maximum of people. It represents thousands of mails sent in Youth centers, Universities, high schools, Youth mobility organisation, architecture schools, …


REMPART : how to bring young people to heritage conservation?

The passing on of heritage




REMPART : how to bring young people to heritage conservation?

The passing on of skills to younger generations




REMPART : how to bring young people to heritage conservation?

REMPART in 2016

Around 360 missions (for 3550 volunteer
positions offered) in total

Among which 311 voluntary workcamps and
trainings (55 in low season),

18 trainings for workcamp leaders,
90 Civic service volunteers (long term volunteers)

7 959 members of local members ...



REMPART : how to bring young people to heritage conservation?

Having a special experience with heritage




REMPART : how to bring young people to heritage conservation?

Having a special experience with heritage




REMPART : how to bring young people to heritage conservation?

Having a special experience with heritage




Age of volunteers involved in 2016

M Less than 16 yo
ml6vyo

m1l7vyo
m18toyo
m25to34vyo
m35to49to

m 50vyo and over




Some more figures

Ratio Men /
Women

m Men

B Women
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Presentation Notes
REMPART workcamps are places of total equality between boys and girls. No matter the social background, your belief, your sex,everyone as an equal role to play in this micro society.  


Origins of volunteers in 2016




Understanding Volunteers Motivations

2017 datas
do volunteers deC|de to take
par in a workcamp?
French Volunteers
Volunteers from abroad
* To meet people 65 % 49 %
 To take part in a project (heritage restoration) 71 % 46 %
» To be useful 64 % 37 %
» To discover a region, a country 43 % 38 %
» To acquire new skills (restoration, excavation) 42 % 41 %
* To spend holidays 24 % 16 %
» To learn or practice a language 7% 35%

e Others 6 % 4 %


Presenter
Presentation Notes
We are aware that the dynamic is fragile. If we look at the above data, people were 75% to mention as a motivation the perspective to meet othe while they are 10 % per cent less. It might appear  a light change but in fact it probably reflect a change in the state of mind of yound people. 
The volunteer workcamp is less seen as a mean to meet than it was in the past…
But this activity has also crossed the time and reisted many trends. 


Understanding Volunteers
Motivations

How do volunteers respond to their workcamp
experience?

e Joining another work camp or training course

* Joining the same workcamp again

* Becoming a leader of the work camp
e Being involved in community life at REMPART
or elswhere

2017 datas

62 %
52 %
19 %

19 %
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Presentation Notes
An interesting figure now from feeling after the experience of a workcamp show that it develops the motivation to be involved more in the organisation or simply, but this is already really positive, to get more involved in community life…


Who are our volunteers?

We have a younger volunteering base, compared
with other similar organisations : 44 % of
workcamps pax are between 18 and 24 yo ;
More men (54%), than women (44%)

Little change in age and gender over recent years
Significantly lots of students ;

84 % live in France /

16 % of foreigners among which 43 % are from EU
countries.

Does the activity of volunteer camp contribute to
renew generations among the volunteer staff of
our local members?



Opportunities for a long term commitment

REMPART
Workcamp leader Memb\e“gf th

national boar
REMPART
Volunteer

Board member of

a local association To another

commitment
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Presentation Notes
We keep doors open to volunteers to allow them to find a place and evolve in the organisation if they wish. 
We promote this idear that every volunteer has its own personnal carrier and can decide to change of commitment…
We try to make heritage a personnal experience where people will find fun, friends, make them feel usufull and welcomed…



Thank you for you attention

Fabrice DUFFAUD

International officer
Union REMPART
duffaud@rempart.com
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